
 

 

KING’S CHRISTIAN ACADEMY SWIFT CURRENT 
 

GOALS OF EDUCATION 
 

 
 The following was submitted to the Independent Schools and Home-Based Education 
division of the Ministry of Education in Saskatchewan and reflects our philosophic and 
educational aspirations.  
 
 King’s Christian Academy Swift Current (hereafter, “KCA”) acknowledges the assistance 
of the Canadian Christian Education Movement, a division of TeachBeyond, whose 
collaboration in the development of these goals has been of great value. In addition, our 
doctrinal statement and policies are informed by many like-minded institutions, and we are 
grateful for their contribution to the cause of Christian education in Canada and beyond. 
 
 The attainment of the goals of education is a shared responsibility of the home, the 
church, and the school. The primary responsibility for the education of the child, according to 
the biblical mandate, rests with the parents. The school seeks to support and cooperate with 
the Christian home and the Christian Church in the achievement of the educational goals. It is 
important for the child’s development and security that the home, the church, and the school 
be in unity with respect to the goals of education.  
 
 All education flows from, and is directed toward, the development of a particular 
worldview. The worldview which forms the basis for the goals of education of KCA is based on 
the Holy Bible and historical orthodox Christian theology. In accordance with these theological 
foundations and our distinctly evangelical perspective, the Bible is recognized as the Word of 
God; it is the means by which we understand His purposes for creation, including all people. 
The entire curriculum is intended to reflect the biblical view of the world. Specifically, this will 
presuppose the existence of God as Creator, the lordship of Jesus Christ, the guidance of the 
Holy Spirit, the Bible as the source and foundation of all truth, and the responsibility of 
education resting with the home. 
 
 The goals of education of KCA are directed to promote spiritual, moral, intellectual, 
emotional, and physical growth in each child. Personal fulfillment is only possible as the 
individual lives in submission to Christ, understanding him or herself as a recipient and steward 
of God’s grace, given the responsibility of sharing the Gospel with a sinful world. 
 
 The curriculum will seek to develop, as fully as possible, and in accordance with the 
truths of the Bible, the abilities of the individual student in order that he/she may flourish 
according to God’s design for humanity.  
 
 Through cultivating a relationship with the triune God of the Bible, the student will be 
encouraged to develop a worldview that honours God and respects his creation, including self 



 

 

and others. The student will be led to gain a sense of belonging and purpose in the Creator’s 
world, while acknowledging and understanding the reality of sin and its effects upon all people. 
 
 In order for the student to realize his/her potential, there is a body of knowledge, which, 
when coupled with biblical wisdom and God-honouring attitudes, is necessary for functioning 
responsibly in a changing world. Consequently, the education provided by KCA will enable each 
student to do the following to the best of his/her ability:  
 
Basic Skills:  
 

1. Read, write, and compute.  
2. Acquire information and understanding through observing, listening, reading, and 

experiencing in accordance with God’s plan and purpose for human life.  
3. Process information through intellectual and technological means.  
4. Solve problems by applying basic biblical principles, and processes of the sciences, the 

arts, and the humanities.  
5. Communicate ideas that conform to biblical norms for appropriateness through written 

and spoken language, mathematical symbols, and aesthetic expression.  
 
Life-long Learning:  
 

1. Seek and value learning experiences as opportunities to grow in godly wisdom.  
2. Act as a God-reliant learner who takes responsibility for one’s part in the educational 

process.  
3. Base action and initiative on the belief that, as people accountable to God, it is 

necessary and desirable to learn throughout life.  
4. Develop persistence and flexibility in pursuing and attaining goals.  

 
Understanding and Relating to Others:  
 

1. Act on the belief that each person is made in the image of God and therefore has 
inherent value. 

2. Base actions on the recognition that people differ because of the way God created 
them, because of the differences in their environment, and because of personal choices.  

3. Interact with and show consideration toward people who are different in gender, race, 
religion, status, or personal attributes.  

4. Interact with and show consideration toward people of different values, behaviours, and 
lifestyles without accepting as appropriate those values, behaviours, and lifestyles which 
are contrary to biblical standards.  

 
Self-concept Development:  
 

1. Perceive oneself as being precious and unique to God and having a God-given purpose 
for one’s life.  



 

 

2. Appreciate one’s own God-given abilities as well as recognize one’s limitations.  
3. Act on the belief that talents and abilities are for the purpose of glorifying God and 

honouring His purpose for life.  
4. Understand that talents and abilities can be strengthened while limitations can be 

lessened by study, training, practice, and character development.  
5. Set and work toward personal goals that arise out of a sense of God’s direction.  
6. Assess praise and criticism realistically, being thankful to God for achievements and 

accepting reasonable criticism as help in overcoming weaknesses and shortcomings.  
7. Present oneself with a confidence based on the realization that God loves us and desires 

a relationship with us. 
 
Positive Lifestyle:  
 

1. Practise appropriate personal hygiene, engage in sufficient physical activity, and 
maintain a nutritionally balanced diet.  

2. Abstain from harmful use of drugs and alcohol. 
3. Cultivate Christ-honouring interests that may contribute to personal development and 

leisure pursuits.  
4. Recognize the importance of productive activity.  
5. Display initiative and pursue tasks diligently.  
6. Maintain a safe and healthy relationship with his/her community. 
7. Act on the belief that God has given humans responsibility for maintaining and 

enhancing their environment.  
8. Appreciate beauty as expressed in creation, as well as in human art forms as they align 

with biblical standards.  
9. Express oneself creatively within biblical parameters.  

 
Spiritual Development:  
 

1. Develop an understanding of, and a personal relationship with, Jesus Christ as Saviour 
and Lord.  

2. Increase one’s knowledge of God through study of His Word, with the aim of developing 
a love for Scripture. 

3. Seek to understand God’s purpose for creation and specifically His purpose for creating 
men and women in His own image.  

4. Live according to the biblical guidelines for family, religion, and culture while 
participating honourably in a pluralistic society.  

 
Career and Consumer Decisions:  
 

1. Develop an awareness that a career should align with God’s intentions for His creation.  
2. Develop awareness of career possibilities and see these as God-given opportunities to 

act responsibly and faithfully toward God, family, and community.  
3. Develop God-given abilities and interests in relation to vocational aspirations.  



 

 

4. Develop the skills, attitudes, and discernment necessary to adapt to changes in 
employment patterns and technology. 

5. Make informed, responsible decisions as a consumer based on prayer, biblical wisdom, 
and available information.  

6. Develop financial wisdom and an understanding of one’s fiscal responsibilities as a 
mature member of society and a steward of God-given resources. 

 
Membership in Society:  
 

1. Act on the belief that a biblically-grounded family is the foundation of a healthy society.  
2. Assume responsibility for one’s own actions.  
3. Assume responsibility for positive influence in the home, the church, and the country, 

and work with others in the pursuit of biblically compatible goals.  
4. Participate in the democratic processes of government and perform the duties of 

citizenship as someone answerable to God.  
5. Respect the rights and property of others.  
6. Act with honesty, integrity, compassion, and fairness.  
7. Develop an understanding of God as Lord of the nations and, in that context, develop an 

appreciation for one’s nation, as well as other nations.  
8. Work toward greater social justice within the context of God’s commission to serve the 

poor and the suffering. 
9. Assume responsibility to care for dependent persons in a manner consistent with their 

needs.  
10. Respect law and authority as instruments of God’s justice, while recognizing their limits 

as human institutions. 
11. Exercise the right of dissent responsibly, and on the basis of biblical beliefs.  

 
Growing with Change:  
 

1. Set and work toward immediate and long-term goals consistent with God’s purposes.  
2. Base actions on the understanding that God is working out His purposes in the midst of 

change.  
3. Select workable alternatives consistent with biblical principles.  
4. Develop confidence in God’s sovereignty and His consistent love while making decisions 

involving risk.  



SWIFT CURRENT CHRISTIAN EDUCATION SOCIETY INC. 
 

CONSTITUTION AND BYLAWS 
 

 
CONSTITUTION  
 
Preamble:  
We believe that it is our duty and privilege as Christians to provide Christian education for our 
children and to conduct, as a community, a scholastic system which will provide necessary 
weekday Christian instruction in order that our children may occupy worthily their places in 
society, church, and family. Believing this can best be accomplished by concerted action, we 
hereby make and adopt the following articles of association, to wit: 
 
I. ​ Name  
 
​ Swift Current Christian Education Society Inc. 
 
II. ​ Basis  
 

Based on the infallible Word of God as contained in the Old and New Testaments, the 
Society is based on the following principles and statements of faith.  
 
King’s Christian Academy Swift Current (KCA) operates in accordance with absolute 
principles revealed in the Holy Bible. These principles summarized here are excerpted in 
part from our official Statement of Faith (see schedule B) and are integrated into every 
aspect of our academic instruction and our child/staff relationships. They are used as a 
guide for our ethical and moral standards for behaviour and business practices. Every 
child who attends KCA will be taught using these absolute principles which support a 
Christian worldview.  
 
WE BELIEVE that God reveals Himself through the creation1, preservation2, and 
government of the universe.3 We believe that God makes Himself more clearly and fully 
known through the Scriptures, which are the only inerrant4 and infallible5 Word of God, 
our ultimate and final authoritative rule for faith and practice6. These Scriptures are 
made up of 66 books, from Genesis to Revelation7, the authority of which depend not 
upon the testimony of any man or church, and are all to be received as the Word of 
God.8 
________________________________________________________________________
1Rom 1:20; Ps 19:1 2Heb 1:3; Col 1:16-17 3Is 9:6-7; Matt 28:18 4Jn 17:17; Matt 5:18; 2 Tim 3:16 5Is 40:8; 
55:11 62 Tim 3:16; Prov 30:5-6 7Listed by Athanasius, 39th Pascal Letter, including Esther  81 Thess 2:13; ​
2 Pet 1:20-21 

 



WE BELIEVE in the true deity1 and full humanity2 of our Lord Jesus Christ, such that two 
distinct natures, divine and human, were inseparably joined together in one person, 
without conversion, composition, or confusion. We believe in His virgin birth,3 in His 
sinless life,4 in His miracles,5 in His vicarious and atoning death through His shed blood,6 
in His bodily resurrection,7 in His ascension to the right hand of the Father,8 and in His 
personal return in power and glory.9 

________________________________________________________________________ 
1Jn 1:1; 8:58; Rom 9:5 2Jn 1:14 3Is7:14; Matt 1:25; Lk 1:35 42 Cor 5:21; Heb 4:15  5Acts 2:22; Heb 2:3-4 ​

6Rom 3:24-25; 1 Pet 3:18  71 Cor 15:20; 1 Jn 1:1  8Mk 16:19; Heb 1:3; 12:2 91 Thess 4:16-18; Acts 1:11 

 
WE BELIEVE that Adam was made from the dust of the ground1 and formed after God’s 
image and likeness,2 which was good, righteous, and holy. Because of Adam’s sin all 
mankind is in a state of rebellion against God.3 For the salvation of such lost and sinful 
men, regeneration by the Holy Spirit through faith is absolutely necessary.4 

________________________________________________________________________ 
1Gen 2:7 2Gen 1:26 3Rom 5:12; 1 Cor 15:22 4Jn 3:5; Tit 3:5 

 
WE BELIEVE that salvation is by grace through faith alone,1 on the merits of the atoning 
blood of Christ alone2 and that faith without works is dead.3 We believe that God freely 
justifies His own,4 not by infusing righteousness into them, but by pardoning their sins, 
and by accounting and accepting their persons as righteous5 for the sake of Jesus Christ 
alone.6 

________________________________________________________________________ 
1Eph 2:8-10 21 Cor 15:3; Eph 2:13; Heb 9:11;  3Jam 2:20 4Rom 8:33; 9:18 5Rom 4:2-5; Heb 10:14 6Jn 17:1-5; 
1 Cor 10:31 

 
WE BELIEVE in the present ministry of the Holy Spirit, by whose indwelling the Christian 
is enabled to live a godly life, as the Spirit of Christ within us enables us to do freely and 
cheerfully what the will of God revealed in Scripture requires to be done.1 We believe 
that good works are only those which arise from true faith, conform to God’s Word, and 
are done for His glory.2 

________________________________________________________________________ 
1Rom 8:4; Gal 5:22-25 2Is 64:6; Rom 8:8; 1 Cor 3:11-14 

 
WE BELIEVE God has appointed a day when He will judge the world in righteousness 
through Jesus Christ.1 We believe in the resurrection of both the saved and the lost; 
those who are saved to the resurrection of life, and those who are lost to the 
resurrection of damnation.2 

________________________________________________________________________ 
1Acts 17:31; 1 Pet 4:5 2Rev 20:11-15; Lk 16:19-31 

 
​
​
​



WE BELIEVE in the spiritual unity of all believers in our Lord Jesus Christ.1 All who are 
united to Christ as Head of the Church2 are united to one another in love,3 and have 
communion in each other’s gifts and graces.4 

________________________________________________________________________ 
11 Cor 12:12; Eph 4:4; Phil 2:5-10 2Eph 1:22; 5:23; Col 2:19 3Jn 13:35; 1 Jn 4:7-8; 1 Cor 13 4Rom 12:3-8; ​
1 Cor 12 

 
WE BELIEVE that God defined marriage as the life-long covenant between one biological 
man and one biological woman,1 and that all forms of sexual activity outside of marriage 
are sin.2 We are committed to the home and family as defined in Holy Scripture, which 
sets forth specific home and family values. These include the distinct roles of husbands 
and wives, fathers and mothers, and children.3 

________________________________________________________________________ 
1Gen 2:24; Matt 19:4-6; 1 Cor 11:7-10; Eph 5:22-33 2Ex 20:14; 1 Thess 4:3; 1 Tim 1:10; Lev 20:10-21​
 3Eph 5:22-6:4 
 

WE BELIEVE that God immutably creates each person to reflect His image as male or 
female.1 

________________________________________________________________________ 
1Gen 1:27; Deut 22:5; Eph 5:31-32 

 
 

 
WE BELIEVE, in regard to: 
 
Students: ​ That students, having a variety of abilities, but being born in sin, are in 

need of guidance and instruction so that they may be able to develop 
their talents and intellect to the glory of God. The student’s uniqueness 
as a person made in God’s image should be taken into account when 
they are taught in a Christ-centered manner.  

 
Education: ​ That the purpose of Christian education is to direct and guide the child 

to commit him/herself to a life of obedience to Christ, to attain to 
understanding, wisdom, and Christian living, and to perform his/her 
competent and responsible service to the Lord in society, church, and 
family.  

 
Parents: ​ That God has given parents the primary responsibility to nurture and 

educate their children. Parents should, therefore, join together as an 
independent community of Christian believers to help fulfill their 
responsibility of providing Christian training.  

 
Teachers: ​ That teachers, in obedience to God, and in cooperation with parents, 

should exercise their God-given responsibility and authority in 



educating the child in school, understanding the value of each child as 
explicitly stated in the Bible.  

 
School: ​ That KCA is an institution established and controlled by an association 

of Christian believers, to provide and promote education in total and 
voluntary submission to Christ the King. 

 
Community:​ In the unity of the Body of Christ, so that all members are responsible 

to, and for, one another. We conclude that the entire Christian 
community, in addition to parents, ought to support the Christian 
education of the children of that community. 

 
Ideology:​ Whatever pressures may be exerted upon us by popular and 

predominant societal ideologies, we hold fast to “the doctrine of 
objective value, the belief that certain attitudes are really true, and 
others really false, to the kind of thing the universe is and the kind of 
things we are”1. We maintain a belief in the absolute and fundamental 
principle that God is, and therefore the only reasonable posture to take 
as human beings is one of humble submission and obedience to that 
which is beyond our power or understanding. Virtue cannot be 
created, or conceived of, apart from Him, and humanity is not capable 
of being its own solution. This argument has been described in The 
Abolition of Man and we subscribe to its tenets. 

 
III. ​ Purpose or Objectives of the Society  
 
A. ​ (i) ​ to pursue the ideal of a Christian day school in Swift Current and its district in 

order to maintain the fundamental unity of the home, school, and church 
throughout the course of a child’s education, and, 

​  
​ (ii) ​ to develop and maintain a high standard of education based on the Bible.  

 
B. ​ To acquire lands, buildings, and any other facilities and furnishings for carrying out the ​
objectives of the Society.  
 
C. ​ To sell, manage, lease, mortgage, dispose of, or otherwise deal with the property of the ​  

Society.  
 
D. ​ To adopt and maintain Bylaws consistent with the charitable and educational purposes ​

of the Society. ​
​
 

1 Lewis, C. S. (2001). The abolition of man. HarperCollins. (Original work published 1944) 



Schedule B - Official Statement of Faith 

Apostles’ Creed 

We believe in God the Father Almighty, Maker of heaven and earth; and in Jesus Christ His only 

Son, our Lord. Jesus Christ was conceived by the Holy Spirit, and was born of a virgin, Mary. He 

suffered under Pontius Pilate, was crucified, died, and was buried. He descended into Hades, 

and on the third day He rose again from the dead. He ascended into Heaven, where He sits at 

the right hand of God the Father Almighty. From Heaven He shall come to earth again to judge 

the living and the dead. We believe in the Holy Spirit, one holy catholic (universal) church, the 

communion of all true saints, the forgiveness of sins, the resurrection of the body, and the gift 

of everlasting life. 

 

WE BELIEVE that God reveals Himself through the creation1, preservation2, and 
government of the universe.3 We believe that God makes Himself more clearly and fully 
known through the Scriptures, which are the only inerrant4 and infallible5 Word of God, 
our ultimate and final authoritative rule for faith and practice6. These Scriptures are 
made up of 66 books, from Genesis to Revelation7, the authority of which depend not 
upon the testimony of any man or church, and are all to be received as the Word of 
God.8 
________________________________________________________________________
1Rom 1:20; Ps 19:1 2Heb 1:3; Col 1:16-17 3Is 9:6-7; Matt 28:18 4Jn 17:17; Matt 5:18; 2 Tim 3:16 5Is 40:8; 
55:11 62 Tim 3:16; Prov 30:5-6 7Listed by Athanasius, 39th Pascal Letter, including Esther  81 Thess 2:13; ​
2 Pet 1:20-21 

 
WE BELIEVE in the true deity1 and full humanity2 of our Lord Jesus Christ, such that two 
distinct natures, divine and human, were inseparably joined together in one person, 
without conversion, composition, or confusion. We believe in His virgin birth,3 in His 
sinless life,4 in His miracles,5 in His vicarious and atoning death through His shed blood,6 
in His bodily resurrection,7 in His ascension to the right hand of the Father,8 and in His 
personal return in power and glory.9 

________________________________________________________________________ 
1Jn 1:1; 8:58; Rom 9:5 2Jn 1:14 3Is7:14; Matt 1:25; Lk 1:35 42 Cor 5:21; Heb 4:15  5Acts 2:22; Heb 2:3-4 ​

6Rom 3:24-25; 1 Pet 3:18  71 Cor 15:20; 1 Jn 1:1  8Mk 16:19; Heb 1:3; 12:2 91 Thess 4:16-18; Acts 1:11 

 
WE BELIEVE that Adam was made from the dust of the ground1 and formed after God’s 
image and likeness,2 which was good, righteous, and holy. Because of Adam’s sin all 
mankind is in a state of rebellion against God.3 For the salvation of such lost and sinful 
men, regeneration by the Holy Spirit through faith is absolutely necessary.4 

________________________________________________________________________ 
1Gen 2:7 2Gen 1:26 3Rom 5:12; 1 Cor 15:22 4Jn 3:5; Tit 3:5 

 
 



WE BELIEVE that salvation is by grace through faith alone,1 on the merits of the atoning 
blood of Christ alone2 and that faith without works is dead.3 We believe that God freely 
justifies His own,4 not by infusing righteousness into them, but by pardoning their sins, 
and by accounting and accepting their persons as righteous5 for the sake of Jesus Christ 
alone.6 

________________________________________________________________________ 
1Eph 2:8-10 21 Cor 15:3; Eph 2:13; Heb 9:11;  3Jam 2:20 4Rom 8:33; 9:18 5Rom 4:2-5; Heb 10:14 6Jn 17:1-5; 
1 Cor 10:31 

 
WE BELIEVE in the present ministry of the Holy Spirit, by whose indwelling the Christian 
is enabled to live a godly life, as the Spirit of Christ within us enables us to do freely and 
cheerfully what the will of God revealed in Scripture requires to be done.1 We believe 
that good works are only those which arise from true faith, conform to God’s Word, and 
are done for His glory.2 

________________________________________________________________________ 
1Rom 8:4; Gal 5:22-25 2Is 64:6; Rom 8:8; 1 Cor 3:11-14 

 
WE BELIEVE God has appointed a day when He will judge the world in righteousness 
through Jesus Christ.1 We believe in the resurrection of both the saved and the lost; 
those who are saved to the resurrection of life, and those who are lost to the 
resurrection of damnation.2 

________________________________________________________________________ 
1Acts 17:31; 1 Pet 4:5 2Rev 20:11-15; Lk 16:19-31 

​
​
WE BELIEVE in the spiritual unity of all believers in our Lord Jesus Christ.1 All who are 
united to Christ as Head of the Church2 are united to one another in love,3 and have 
communion in each other’s gifts and graces.4 

________________________________________________________________________ 
11 Cor 12:12; Eph 4:4; Phil 2:5-10 2Eph 1:22; 5:23; Col 2:19 3Jn 13:35; 1 Jn 4:7-8; 1 Cor 13 4Rom 12:3-8; ​
1 Cor 12 

 
WE BELIEVE that God defined marriage as the life-long covenant between one biological 
man and one biological woman,1 and that all forms of sexual activity outside of marriage 
are sin.2 We are committed to the home and family as defined in Holy Scripture, which 
sets forth specific home and family values. These include the distinct roles of husbands 
and wives, fathers and mothers, and children.3 

________________________________________________________________________ 
1Gen 2:24; Matt 19:4-6; 1 Cor 11:7-10; Eph 5:22-33 2Ex 20:14; 1 Thess 4:3; 1 Tim 1:10; Lev 20:10-21 ​
3Eph 5:22-6:4 
 

WE BELIEVE that God immutably creates each person to reflect His image as male or 
female.1 

________________________________________________________________________ 
1Gen 1:27; Deut 22:5; Eph 5:31-32 



Broader Statement on Marriage and Sexuality 

This statement defines and explains King Christian Academy Swift Current's (KCA) doctrinal 
position on the nature and sanctity of monogamous, heterosexual, covenant marriage. We seek 
to model the disposition of Jesus as he came “full of grace and truth” (John 1:14). We pose this 
humbly, yet with conviction, knowing that we have all sinned but aspire to the purity and 
holiness to which Jesus and the Scriptures call us. As an evangelical organization, we believe 
that the gospel is preeminent in our work and that Jesus came to save sinners; sexual sin being 
no less forgivable. We repent of sin, receive forgiveness, strive towards holiness, and are 
reconciled in the church. 

As educators, we know that all our students may not have arrived at fully formed convictions 
regarding the matters addressed here and will need to study further. Nonetheless, this 
represents KCA’s position on these contemporary topics. This clarifying statement does not 
intend to be exhaustive, nor cover other topics that may emerge in the future. 
 

A.​ The Biblical Definition of Marriage 

As Christians, we believe that God is the originator and designer of marriage, that He has 
communicated His design through the Bible, and that His design is binding on how we define 
and practice marriage. 

Therefore, notwithstanding the broader sense in which marriage may be defined, we adopt the 
following definition of marriage for the belief, doctrine, and religious practice of KCA 

 
Marriage is reserved for the formalized covenant relationship between one man and one 
woman who commit themselves through legal declaration to exclusive, intimate companionship 
and sexual union with the intention of permanence. Divorce is not part of God’s design for 
marriage; however, the Scriptures do acknowledge that certain conditions sadly can lead to 
divorce. While divorce is not to be taken lightly, forgiveness, healing, and restoration are 
available for those who journey through divorce. 
 
We affirm the following about biblical marriage: 

●​ Marriage is of divine design and origin. 
●​ Marriage is designed to take place between one man and one woman (heterosexual and 

monogamous). 
●​ Marriage is designed to be permanent and enduring until the death of one or both 

spouses. 
●​ Marriage is spiritually and symbolically sealed through sexual union. 
●​ Marriage is a covenant (promise) before God and in the presence of the community. 
●​ Marriage is a symbol of God’s covenant relationship with his people. 



Scriptural references: Genesis 1:27–28; 2:24–25; Malachi 2:14; Matthew 19:6; 1 Corinthians 
7:2–4; Ephesians 5:21–33. 
 
 

B.​ Human sexuality and the Bible 

The heterosexual nature of marriage is revealed in Scripture in two ways. First, in the creation 
narrative (Genesis 1:28), God commands the man and woman to produce offspring. In Genesis 
2:23–25, God mandates marriage and intends sexual relations to occur in the context of this 
marital relationship. 

The Old Testament condemns same-sex intimate relations (Genesis 19; Leviticus 18:22; 20:13). 
As Christians, we affirm that Jesus Christ “fulfills” (rather than abolishes) the Old Testament 
“Law and Prophets” (Matthew 5:17–20). Acknowledging the continuity with the Old Testament, 
we align ourselves with various New Testament texts. 
 
In Romans 1:26–27, the apostle Paul describes same-sex relations of both men and women as 
examples of rebellion against the Creator and the created order (cf. Jude 7). In 1 Corinthians 6:9, 
he describes same-sex relations as a sign of exclusion from God’s Kingdom. In 1 Timothy 1:10, 
such activity is listed among violations of God’s basic moral law. In consideration of these 
biblical texts, the historical church’s position is that same-sex relations are not consistent with 
God’s design for human marriage and sexuality. 
 

 
C.​ Sex and Gender in the Bible​

 
We believe that the witness of Scripture calls us to accept our biological identity as given by God 
(sex assigned at birth). The Bible affirms that our essential identity is to be found in our 
relationship with God, not in our biological sex, gender identity, or our own sexual 
understanding. 

The creation account emphasizes that God created humankind in the “male and female” binary 
condition. Various biblical texts speak negatively of any attempt to portray oneself as the 
opposite sex (Deuteronomy 22:5). In the Romans 1 text noted above, Paul argues that the right 
response to God’s general revelation as Creator includes the grateful acceptance of His created 
order for male and female. 

Nonetheless, our essential worth is not found in our sex or sexuality but in the fact that we were 
created in the image of God, made for relationship with Him, and merit salvation by the death 
of His Son, Jesus. 

For further reading:​
See the Association of Biblical Higher Education (ABHE) “Statement on Religious Freedom and 
Human Sexuality”: ABHE Tenets on Human Sexuality  

https://www.briercrestcollege.ca/fs/resource-manager/view/5feb3859-324e-4a98-b3e8-04aec114fc60


BYLAWS 

Part I. Definitions 

1. The following definitions will be applicable to these Bylaws: 

a) Member: when used without qualification “member” refers to any Active, 
Honourary, or Founding Member.  

b) Trustee: refers to a current member of the Board of Trustees. 

c) Parent: refers to a parent of a student or a person who has legal custody or 
guardianship of a student. 

d) Quorum: For Board of Trustees meetings, a quorum shall consist of a simple 
majority of the currently seated Trustees. For general membership meetings, a 
quorum shall consist of twenty percent (20%) of Active and Honourary members. 

e) Unanimous vote: refers to a vote in which all Trustees are present, participating, 
and in agreement. 

f) Staff: refers to person(s) occupying fixed positions at the School, and not to 
individuals recompensed for occasional and contracted services. 

Part II. Membership  
2. Swift Current Christian Education Society Inc. (“the Society”) established King’s Christian 

Academy Swift Current (“the School”) to provide weekday Christian instruction and 
education for children in order that they may occupy worthily their places in society, 
church, and country. As such, the general purpose of the Society is to maintain high 
standards of Christian education in the School and to promote opportunities to expand 
Christian education in the Swift Current region. 

3. The purpose of this policy is to specify the criteria for membership, the categories of 
membership, and the benefits of membership in the Society. This policy applies to all 
current and prospective members of the Society.  

A. Categories  

4. A member must be an individual 18 years of age or older who can discuss, and take 
responsibility for, issues affecting the School based on a common commitment to, and 
understanding of, the mission of the School. All members must subscribe to the Basis and 
Goals of the Society as described in its Constitution. 

5. There are three categories of membership: Honourary, Active, and Founding.  

a) Active membership is mandatory and automatic for any individual currently 
involved in the school as a member of staff or volunteer. There must be evidence 
of current and ongoing involvement in the school in order to maintain active 
membership. When involvement in the school has ended (by exiting a paid position, 



or by non-renewal of volunteer agreement), membership is automatically 
terminated unless an individual becomes an Honourary member, by way of 
nomination and installation. Every family with a child enrolled at the School must 
designate at least one parent for active membership. Additional parents, 
grandparents, or legal guardians are also invited to become members via the same 
registration channels. As long as a child is enrolled in the School, family 
membership shall be considered active. When the child is no longer attending, 
membership is automatically terminated unless the parent becomes an Honourary 
member, by way of nomination and installation. 

b) Honourary membership is a closed category of membership. Active members, or 
any other individual outside of membership, may be invited to Honourary 
membership by the Trustees on the basis of their character and commitment to the 
School. Any member may nominate an individual for Honourary status; a 
unanimous vote by the Board of Trustees is required to instate said individual. 
Honourary members shall be granted lifetime membership in recognition of their 
substantial contribution to the school. A Trustee who is due to leave his/her position 
may be nominated for Honourary membership; a unanimous vote by the current 
Board, excepting the nominee, is required. 

c) Founding membership belongs to those individuals who founded the Society and 
the School, who comprised the original Board of Trustees, and who are permitted 
to retain their positions on the Board of Trustees indefinitely. The two-term limit 
applied to other Trustees does not apply to Founding members; however, these 
individuals are expected to take a sabbatical, from one to three years in length, 
within a ten-year cycle. If a Founding member chooses to relinquish his/her position 
as a Trustee, he/she may nominate an Honourary member to replace him/herself 
and thus to take on the title of Founding member and the privileges therein. A 
unanimous vote by the other Founding members is required to instate the new 



Founding member. The former Founding member shall be granted Honourary 
membership for life. 

6. Privileges for all membership categories: 

a) Invitations to attend and participate in all general membership meetings, 
conferences, workshops, and courses; 

b) Copies of all general membership communications and publications; 

c) Consideration for service on the Society’s Board of Trustees; 

d) Consideration for service on the Society’s teams, committees, or taskforces; 

e) Eligibility to nominate candidates for Honourary membership status, and to 
nominate candidates to stand for election to the Board of Trustees. 

7. To ensure the integrity of the work performed on behalf of the Society, paid staff members 
of the Society or the School cannot be considered for service on the Society’s Board of 
Trustees while so employed without the consent of the Board of Trustees. This restriction 
does not apply to: 

a) Contract workers engaged for specific, time-limited projects 

b) Occasional service providers (tutors, substitute teachers, workshop leaders, etc.) 

c) Part-time employees working fewer than 15 hours per week 

d) Individuals providing services in exchange for tuition reduction only 

This clause will be automatically amended on August 31st 2031 to remove “without 
the consent of the Board of Trustees” unless unanimously voted on by the Board of 
Trustees to push the amendment date further ahead,  not exceeding 5 years at a time. 

8. All membership rights and privileges for parents of currently enrolled School students, who 
choose to become active members, shall be perpetual for the duration of their children’s 
enrollment at the School. All membership rights and privileges for current School staff and 



volunteers shall be perpetual for the duration of their employment and service with the 
Society.  

9. All members are expected to continue to abide by the Constitution and Bylaws of the 
Society and attend the membership meetings. 

10. Any member who is not required to maintain membership in accordance with their 
volunteer, paid, or parent position, may withdraw from membership in the Society by 
notifying the Board in writing.  

11. The Board of Trustees reserves the right to offer Active membership, with a specified time 
frame and in accordance with normal registration procedures, to any person when such 
action is felt to be in the best interest of the Society. 

12. In exceptional circumstances, the Board may grant admission to students who desire to 
receive a Christian education and are willing to abide by the school’s philosophy, conduct 
requirements, and statement of faith, but whose parents are not willing to do likewise. In 
such cases, the parent can still become a member of the Society by acknowledging and 
accepting (via written statement) that the child will receive explicitly Christian instruction. 
This parent’s role as a member, and his or her involvement in the school, may be limited, 
according to the Board’s discretion. Exceptional cases shall not exceed ten percent (10%) 
of student body. 

B. Termination  

13. Society membership may only be terminated by:  

a) Voluntary withdrawal (including permission to withdraw under complaint);  

b) Expulsion after proper summary proceeding; or,  

c) Persistent neglect of society relationship by a member which, in effect, is voluntary 
withdrawal provided that the member has been given written notice of the specific 
conduct constituting neglect and thirty (30) days to remedy such conduct or respond 
before any action is taken by the Board.  

14. It is understood and expected that, by show of their commitment, members are accountable 
to the Society. If a membership commitment is disregarded or violated, personal integrity 
and the integrity of the Society are dishonoured; this results in damaged or broken 
relationships. Therefore, accountability to membership commitments must be maintained. 



When a member disregards or violates a membership commitment, it is the responsibility 
of all involved to respond to the failure in accordance with the following principles:  

a) A Christ-like and prayerful spirit will be maintained at all times by all parties.  

b) Reasonable effort will be made to clear up an accusation or to deal with an 
offending person on an informal basis.  

c) The accused person will be presumed innocent until determined otherwise.  

d) All accusations and proceedings will receive prompt and careful attention by the 
Board of Trustees.  

e) Any accusation must be submitted in a written and signed disclosure of evidence. 
Any confession(s) by the accused must be in writing and signed.  

15. The decision to terminate membership is to be commensurate with the offence and the 
process leading to the decision will be conducted in accordance with accepted principles 
of confidentiality and natural justice.  

16. Due process for expulsion is as follows:  

a) When a member has concerns about the behavior of another member, it is assumed 
that the instructions of Matthew 18:15-16 to speak to the other person privately will 
be followed.  

b) If the accused member denies the alleged misconduct or acknowledges the 
misconduct but refuses to repent, and if the alleged misconduct is such that it will 
bring reproach upon the Society, the matter must be brought to the attention of a 
Trustee.  

17. Accusations of a violation of membership commitments which are made against members 
must be in writing, dated, signed by the accuser(s), and given to the Board of Trustees 
before any official action can be taken. After receiving a signed accusation, the Board Chair 
will then call a meeting of the Board of Trustees. The Trustees must not have a conflict of 
interest with respect to the matter. They will together evaluate the substance of the 
accusation(s) and discreetly interview the accused. Based on the response of the accused, 
they may choose to admonish the member in private or, if the member is unrepentant or 
refuses ongoing accountability, to consider whether expulsion is warranted. Likewise, if 
the accusation is unsubstantiated, the Board of Trustees will interview the accuser(s) and 
give them counsel. 

18. When the member (in either case) is repentant and the conduct or false accusation has not 
and will not become the cause of reproach to the Society, confession will be heard by the 
Board of Trustees, remedial counsel planned, and ongoing accountability established.  

19. In cases where the member is repentant and responsive to private admonition and counsel, 
but when the conduct has or will likely cause reproach to the Society, the Board of Trustees 



will take such action as it considers appropriate in the circumstances. Such actions may 
include:  

a) Exoneration of the member from all misconduct.  

b) Removal from position and responsibilities within the Society and/or School. 

c) Apology and restitution to the offended parties.  

d) Ongoing accountability.  

e) Suspension of membership privileges for a specified period of time. 

f) In response to a written request, granting a voluntary withdrawal from membership. 

g) Termination of membership. Member to receive notice of termination by registered 
mail.  

20. In cases where the member is unrepentant and unresponsive to private admonition and 
counsel, and when the conduct has or will likely cause reproach to the Society, the Board 
of Trustees will take such action as it considers appropriate in the circumstances. Such 
actions may include:   

a) Removal from position and responsibilities within the Society and/or School.  

b) Suspension of membership privileges for a specified period of time.  

c) In response to a written request, granting a voluntary withdrawal of membership.  

d) Termination of membership. Member to receive notice of termination by registered 
mail.  

21. Any membership may only be terminated by a ballot vote of the entire Board of Trustees. 
An eighty percent (80%) majority vote is required. A vote to terminate the membership of 
a Trustee requires 80% of the entire Board of Trustees excluding the Trustee being 
considered for termination. 

 If the member wishes to request to meet with the Board of Trustees for a hearing to show 
cause why the Board should reconsider its decision to terminate the membership, the 
request must be delivered or sent by registered mail to the Board Secretary within 30 days 
of the decision passed by the Board. The Board shall meet with the member whose 
membership has been terminated within 30 days of receiving the request for a hearing, to 
hear and consider the member’s reasons for requesting reconsideration of the Board’s 
decision to terminate membership. If the Board reverses its decision, with an eighty percent 
(80%) majority vote, the member shall be re-instated. If the Board maintains its decision 
to terminate the membership, the decision of the Society is final with no further avenue of 



appeal except for as provided in Part XII below. Written notice of the decision shall be 
provided to the member within 30 days of the meeting.  

C. Grounds for Termination of Membership 

22. The Society is founded upon Biblical principles and members are expected to uphold 
standards of Christian conduct that honour God and reflect the values taught in Scripture. 
Membership termination on grounds of conduct is undertaken with the goal of upholding 
the integrity of the Christian community, protecting the witness of the Society, and 



encouraging repentance and restoration in accordance with Matthew 18:15-20, 1 
Corinthians 5:1-13, and Galatians 6:1-2. 

23. Membership may be subject to termination proceedings when a member engages in one or 
more of the following actions. 

24. Violates Biblical Standards of Morality including but not limited to: 

a) Sexual immorality, including adultery, fornication, or any sexual conduct outside 
of marriage between one man and one woman; 

b) Abuse of alcohol, including habitual drunkenness; 

c) Use, possession, or distribution of illegal drugs or abuse of legal substances; 

d) Fraud, theft, embezzlement, or other dishonest conduct; 

e) Physical, emotional, or sexual abuse of any person; 

f) Abandonment of spouse or children without Biblical grounds;  

g) Persistent pattern of lying or deception; 

h) Habitual gambling or other addictive behaviours that demonstrate lack of self-
control. 

25. Violates Church Discipline, including but not limited to: 

a) Being under formal discipline, censure, or excommunication by their local church 
for matters of doctrine or conduct; 

b) Refusing to submit to legitimate church authority or discipline; 

c) Being removed from membership or leadership in a local church for cause. 

26. Contradicts the Society's Statement of Faith or Basis: 

a) Public denial or rejection of essential Christian doctrines as outlined in the Society's 
Statement of Faith; 

b) Teaching or promoting doctrine contrary to the Society's Basis; 

c) Persistent advocacy for beliefs or practices incompatible with the Society's 
religious mission. 

27. Failure to Support Biblical Training and Discipline of Children: 

a) Persistent refusal or failure to discipline, correct, or provide Biblical instruction to 
their child(ren) enrolled at the School; 

b) Failing to cooperate with the School's disciplinary measures or behavioral 
expectations for students; 



c) Permitting or encouraging conduct in the home that directly contradicts the Biblical 
principles taught at the School; 

d) Refusing to attend parent meetings, conferences, or counseling sessions when the 
child's spiritual development or behavioural issues are being addressed; 

e) Teaching or modeling behaviour to their child(ren) that is contrary to the Society's 
Statement of Faith or the School's educational mission; 

f) Persistent failure to fulfill the parental commitment to partner with the School in 
the Christian education and spiritual formation of their child(ren), as required by 
the School's enrollment agreement. 

D. Effect of Membership Termination on Student Enrollment 

28. When the membership of a parent or guardian is terminated by the Society or voluntarily 
terminated by the member: 

a) The enrollment of all children of that parent or legal guardian at the School shall be 
automatically terminated effective immediately or at the end of the current 
academic term, as determined by the Board of Trustees based on the circumstances.  

b) However, if the child has another parent, grandparent, or legal guardian who: 

(i) is a member in good standing of the Society, and 

(ii) maintains their own membership independently, 

then the child's enrollment may continue at the discretion of the Board of  Trustees. 
c) The parent or guardian shall be notified in writing of the enrollment termination at 

the same time as the membership termination notice; 

d) No refund of tuition or fees shall be due for the remainder of the academic year, 
unless the Board determines otherwise in its discretion;  

e) The terminated parent or guardian may request, in writing within 14 days, that the 
Board allow their child(ren) to complete the current academic term if such a request 
is in the best interest of the child(ren) and does not compromise the School's 
mission or community; 

f) Re-enrollment of the child(ren) shall not be permitted unless and until the parent or 
guardian is reinstated to membership. 

Part III. Meetings  

29. The society shall hold one annual general meeting each year and one semi-annual meeting 
each year, the exact time and place of such meetings to be set by the Board.  

30. The Board of Trustees is empowered to call a membership meeting when it considers this 
necessary. Special meetings must be called at any time by the Chair of the Board if such a 



meeting is requested in writing by at least twenty-five per cent (25%) of the members. Such 
a request must state the reason(s) for calling the meeting.  

31. The Board of Trustees shall give a minimum of 21 days’ notice for any regular meeting. In 
extraordinary circumstances the Board may call a meeting without giving due notice. 
Accidental failure to give notice of a meeting to any member shall not invalidate the 
proceedings of the meeting.  

32. The annual general meeting shall include the following business:  

a) receiving and considering reports from the Board, the Director, and the Principal. 
The reports will update the membership on items such as school enrolment, school 
finances, and any other items that may be of interest to the membership.  

b) the transaction of such business as may arise out of the aforesaid reports.  

c) the nomination of members to stand for election to the Board of Trustees of the 
Society, and the nomination of members to Honourary membership status.  

d) the transaction of such business as may properly arise before the meeting.  

Part IV. Board of Trustees  
33. The administration of the affairs of the Society shall be vested in a Board consisting of no 

less than five members, nor more than nine members.  

34. The term of office shall be three years, with the term commencing on the first day of the 
month following election and ending after the Annual General Meeting following the end 
of the three-year term. Trustees shall not serve more than two full consecutive terms, with 
the exception of Founding members (see Article III, Section A: “Founding Membership”). 
After a one-year absence, a former Trustee is again eligible for service on the Board. 

35. Nominations shall comply with the following: 

a) Active, Honourary, and Founding Members will nominate the number of 
candidates up to the maximum number of vacancies that exist on the Board.  

b) Nominations in writing, moved and seconded by full members, will be accepted, 
provided the nominee signifies his acceptance.  

c) In making up the slate of nominees, the Board and general membership shall give 
due consideration to the variety of church affiliations represented in the Society.  

d) One position on the Board is always to be filled by a Trustee endorsed by the 
Church and Pastors Council of Alpine Church of God in Swift Current. Should 
Alpine Church cease to exist, withdraws support, or no longer abides by the 
School’s Statement of Faith, the Board of Trustees must replace Alpine with 
another church that is in agreement with the School's Statement of Faith to fill this 
appointed position, and the bylaws shall be amended accordingly. The selected 



church's endorsement process shall follow the same procedures as outlined for 
Alpine Church. 

e) Nominations from the membership shall be received by the Board until three weeks 
prior to the Board meeting at which an election will be held.  

f) No person employed in a regular contract by the Society shall be eligible for service 
on the Board of Trustees, except for as provided in clause 7 above. 

36. In the event a vacancy in the Board of Trustees will render the Board inquorate and thereby 
prohibit the Board from fulfilling its obligations, the Board may, by a unanimous vote, 
make emergency board appointments without following standard election procedures. 
Emergency appointments cease to hold office upon the restoration of five duly elected 
Board members.  If no Trustees remain able to act, the Church representative from Alpine 
Church of God (or successor church), are authorized to appoint emergency Trustees to 
reconstitute the Board. 

37. Any Trustee may, other Articles notwithstanding, be removed from office by an 80% vote 
of the other Trustees, all of whom must be present at a special meeting called for that 
purpose. Any such special meeting shall be called at the written request of not less than 
fifty percent (50%) of the Board members; the written request must give account of the 
way in which the Trustee has failed to meet his/her obligations or to abide by the 
Constitution and Bylaws of the Society. Removal from office in terms of this bylaw does 
not terminate the Trustee’s membership. 

38. The Chair shall preside at all meetings of the Board of Trustees and of the Society, and in 
his/her absence, the Vice-Chair shall preside. 

39. The Trustees shall elect a Chair, Vice-Chair, Secretary, and Treasurer from among their 
members at the first meeting of the Board of Trustees after the Annual General Meeting, 
and said meeting shall be held as soon as possible after the Annual General Meeting. Any 
two or more offices may be held by the same person, except the office of the Chair. 

a) The Chair shall be a director of the Society and will preside at all meetings of the 
Board of Trustees. The Chair shall perform all duties attendant to that office, 
subject, however, to the control of the Board of Trustees, and shall perform such 
other duties as on occasion shall be assigned by the Board of Trustees. 

b) The Vice Chair shall be a director of the Society and will preside at meetings of the 
Board of Trustees in the absence of, or upon request of, the Chair. The Vice Chair 
shall perform other duties as requested and assigned by the Chair, subject to the 



control of the Board of Trustees. In cases where there is no Vice Chair, the secretary 
shall serve in the role of Vice Chair. 

c) The Secretary shall be a director of the Society and shall oversee the keeping of the 
minutes of all meetings of the Board of Trustees, and shall perform such other 
duties as occasionally may be assigned by the Board of Trustees. 

d) The Treasurer shall be a director of the Society and report to the Board of Trustees 
at each regular meeting on the status of the Society finances, and shall also perform 
such other duties as occasionally may be assigned by the Board of Trustees.  

40. The Board of Trustees shall hold at least ten regular meetings each year. Additional Board 
meetings may be as necessary.  

41. The following rules shall apply during board meetings: 

a) All decisions shall be by a show of hands or oral vote unless a ballot is requested. 
Elections shall be by ballot unless otherwise decided at the meeting. A fifty-one 



percent (51%) majority of the votes cast shall determine the issue in each case, with 
the exception of cases requiring a larger majority, as outlined in the Bylaws.  

b) All issues involving personalities shall be decided by secret ballot.  

c) The Chair shall vote on all issues and a tie vote means the motion is defeated. 

Part V. Duties of the Board of Trustees  

42. The Board of Trustees shall have the following duties: 

a) Promote the cause of Christian Education in the community by means of public 
meetings, literature, or other lawful means.  

b) Provide leadership and vision for the Society according to governance policy, as 
adopted by the Board.  

c) Hire the Director and Principal of the School, and consult with said person(s) about 
the hiring of teaching staff. 

d) Appoint from the general membership such teams, committees, or taskforces as 
considered necessary for the proper functioning of the Society.  

e) Assist the Director in devising ways and means for obtaining the funds necessary 
for the operation of the School. 

Part VI. Finances  

43. The means by which the purposes and activities of the Society shall be financed are:  

a) tuition fees and contributions;  

b) church collections; 

c) donations, gifts; and,  

d) any other lawful means.  

Part VII. Amendments  

44. Since the principles and objectives of the Society are:  

a) to pursue the ideal of the Christian day school in Swift Current and its district in 
order to maintain the fundamental unity of the home, school, and church throughout 
the course of a child’s education, and,  

b) to develop and maintain a high standard of education based on the Word of God, 
and  

45. To acquire lands, buildings, and other facilities and furnishings for carrying out the 
objectives of the Society, and  



46. To sell, manage, lease, mortgage, dispose of, or otherwise deal with the property of the 
Society, and  

47. To adopt and maintain Bylaws consistent with the charitable and educational purposes of 
the Society; Therefore, any Article may be amended by an eighty percent (80%) majority 
vote of the Board of Trustees, with the exception of the Constitution, including the separate 
and complete Statement of Faith referenced therein, which shall only be amended by a 
unanimous vote of the Board of Trustees. The activities of the Society shall be restricted 
to the pursuit of the principle objectives as outlined in the Bylaws and the furtherance 
thereof. 

Part VIII. Dissolution  

48. The Society may be dissolved by unanimous vote of the Board of Trustees. 

49. In case of the dissolution of the Society, the property and monies belonging to the Society 
as a body shall be donated after liquidation to such a Christian education registered charity, 
as defined under the Income Tax Act of Canada with objectives similar to those of this 
Society, as will be decided by the Board of Trustees at a meeting called for that purpose, 



in agreement with the intent of the Bylaws and Constitution of this Society and in 
conformity with the laws of the Province of Saskatchewan in this respect.  

Part IX. Liability of Members  

50. No member of the Society shall in his individual capacity be personally liable for the debt 
or liability of the Society.  

Part X. Fiscal Year  

51. The fiscal year of the Society shall terminate June 30.  

Part XI. Miscellaneous  
52. The books and records of the Society may be inspected by the members at any time during 

regular business hours at a place the Board may authorize or at the business office of the 
Society.  

Part XII. Dispute Resolution and Arbitration  

A. Scope of Arbitration 

53. Any dispute, controversy, or claim arising between a member and the Society or Board of 
Trustees, or between members, which are not provided for above, concerning:  

a) alleged violations of the Society's Constitution, Basis, or Statement of Faith; 

b) alleged contraventions of the Goals of Education; 

c) policies or decisions claimed to be inconsistent with the Christian principles and 
Biblical standards outlined in this Constitution; 

d) interpretation or application of these Bylaws; or 

e) membership rights, privileges, or termination decisions not resolved through the 
procedures outlined in Part II, Part II.B, Part II.C, and Part II.D. 

f) shall be resolved through binding Christian arbitration as set forth in this Part. 

B. Foundation 
54. This arbitration provision is established in accordance with the Biblical principles of 

conflict resolution set forth in Matthew 18:15-20 and 1 Corinthians 6:1-8, which instruct 
believers to resolve disputes within the Christian community rather than through courts. 

C. Pre-Arbitration Requirements 
55. Before initiating arbitration, the parties must: 

a) Follow the Matthew 18:15-16 process of private discussion and attempted 
reconciliation; 



b) Seek mediation through a mutually agreed upon Christian mediator or pastor if 
private discussion does not resolve the matter; and 

c) Provide written notice to the Board Chair (or to the full Board if the Chair is 
involved in the dispute) describing the nature of the dispute and efforts made toward 
resolution.  

D. Arbitration Process 
56. Initiation. If the dispute remains unresolved after the pre-arbitration requirements, either 

party may initiate binding arbitration by providing written notice to the other party and to 
the Board Chair within 60 days of the unsuccessful mediation attempt. 

57. Selection of Arbitrator(s) 

a) For disputes involving less than $25,000 (or such amount as set by the board at an 
annual meeting) or matters not involving termination of membership or 
employment, a single arbitrator shall be appointed mutually agreed upon by the 



parties, or if no agreement within 14 days, appointed by the Board Chair, or by 
Alpine Church (or its successor) if the dispute involves the Board Chair. 

b) For all other disputes, a panel of three arbitrators shall be appointed unless the 
parties agree to only one arbitrator or a party fails to appoint an arbitrator as set out 
in this clause.  

c) Arbitrators must be mature Christians who subscribe to a biblical worldview 
consistent with the Society’s Statement of Faith and who have no conflict of interest 
with respect to the dispute.  

d) The parties shall attempt to mutually agree upon the arbitrator(s) within 21 days. If 
unable to agree, each party shall appoint one arbitrator, and those two arbitrators 
shall select a third arbitrator to serve as chair of the panel. 

e) If a party fails to appoint an arbitrator within the specified time, the other party’s 
appointee(s) may proceed to hear and determine the dispute.  

58. Arbitration Standards. The arbitrator(s) shall: 

a) Conduct proceedings in a manner consistent with Biblical principles of justice, 
mercy, and truth; 

b) Consider the Society's Constitution, Bylaws, Goals of Education, and Statement of 
Faith as primary interpretive documents; 

c) Apply relevant Saskatchewan law only to the extent it does not conflict with the 
Society's religious convictions and constitutional protections; 

d) Maintain confidentiality of all proceedings except as required by law or as 
necessary to implement the decision; 

e) Provide both parties reasonable opportunity to present evidence and arguments; 

f) The arbitrator(s) may decide whether a hearing is necessary or resolve the dispute 
solely based on written submissions and documentary evidence. 

g) Render a written decision within 60 days of the conclusion of the hearing, including 
findings of fact and the reasoning for the decision. 

59. Arbitration Decision 

a) The decision of the arbitrator(s) shall be final and binding on all parties, with no 
right of appeal. 

b) The arbitrator(s) may fashion appropriate remedies consistent with the Society's 
religious mission, including but not limited to: reversal or modification of Board 



decisions, reinstatement of membership, policy amendments, or declarations of 
rights.  

c) The arbitrator(s) shall not have authority to award punitive damages or to modify 
the Society's Statement of Faith or Basis as set forth in Part VIII. 

d) In interpreting the Constitution, Bylaws, Statement of Faith, Basis, and Goals of 
Education, the arbitrator(s) or any Court (if applicable) shall apply the ordinary 
meaning of words as they were commonly understood in Saskatchewan, Canada as 
of the year 2000.Terms shall be interpreted according to their plain, natural, and 
generally accepted meaning at that time, rather than meanings that may evolve or 
be attributed to such terms in subsequent years. Where the Society's governing 
documents define specific terms, those definitions shall govern. This interpretive 
standard ensures that the original intent and purposes of the Society's founding 
documents are preserved against semantic drift or cultural redefinition of language 
over time.  

60. Costs 

a) Each party shall bear its own costs of representation. 

b) The costs of the arbitrator(s) and any administrative costs shall be borne equally by 
the parties unless the arbitrator(s) determine that an unequal allocation is 
appropriate based on the conduct of the parties or the outcome of the dispute. 

c) In cases where a member lacks financial resources, the Board may, in its discretion, 
assist with arbitration costs to ensure access to this dispute resolution process. 

E. Exclusivity and Waiver of Court Action  
61. By becoming or remaining a member of the Society, each member agrees that this 

arbitration process shall be the exclusive remedy for disputes covered by subsection A 
above, and each member waives the right to bring such disputes before any civil court, 
except: 

a) To enforce an arbitration decision; or  

b) Where prohibited by applicable law from waiving such rights. 

F. Severability 
62. If any provision of this Arbitration clause is found to be unenforceable, the remaining 

provisions shall continue in full force and effect, and the parties agree to submit to non-
binding Christian arbitration using the same procedures outlined above. 

Part XIII. Conflict of Interest 
63. A conflict of interest exists when a Trustee's personal, family, or business interests could 

reasonably influence their judgment in acting on behalf of the Society. This includes 



financial interests, employment relationships, and family connections to matters before the 
Board. 

64. Any Trustee who has or may have a conflict of interest in any matter before the Board 
shall: 

a) Disclose the nature and extent of the conflict before discussion begins; 

b) Abstain from voting on the matter; 

c) Leave the meeting during Board deliberations and voting, unless requested to 
provide information; and 

d) Have their disclosure and abstention recorded in the meeting minutes. 

65. The Society may not enter into contracts or transactions with Trustees or their immediate 
family members for amounts exceeding $5,000 or such other amount to be determined by 
the Board annually, unless:  

a) The transaction is fair and reasonable to the Society; 

b) The terms are at least as favourable as could be obtained from an unrelated party; 

c) Full disclosure has been made to the Board; 

d) The interested Trustee has abstained from discussion and voting; and 

e) The transaction is approved by a two-thirds majority of disinterested Trustees. 

66. All Trustees shall complete an annual written disclosure statement identifying any potential 
conflicts of interest, including: 

a) Business ownership or investments; 

b) Positions held with other organizations; 

c) Family members employed by or doing business with the Society; and 

d) Any other relationships that could create conflicts. 

67. The Board Secretary shall maintain these statements in a confidential file.  

68. If the Board determines a Trustee has failed to disclose a conflict or has violated this policy, 
the Board may take corrective action including removal from office in accordance with 
Part II. 

69. For purposes of this Part, immediate family includes: spouse, parents, children, siblings, 
and in-laws. 

70. Trustees may be employed by or contracted to provide services to the School subject to the 
following conditions: 

a) The employment arrangement must be approved in advance by a two-thirds 
majority of disinterested Trustees; 



b) The Trustee must recuse themselves from all Board discussions and votes 
concerning: 

(i) Their own compensation, performance evaluation, or employment terms; 

(ii) Policies directly affecting their employment position; 

(iii) Hiring, termination, or discipline of employees in their department or area 
of work; 

(iv) Budget allocations directly related to their compensation or department. 

c) A majority of Trustees shall not be employed by the School such that the Board 
cannot maintain a majority of disinterested Trustees for employment and 
compensation matters. Those Trustees who fall under the description of clause 7 
shall be considered disinterested. 

Part XIV. Electronic Participation 

71. Board and membership meetings may be held by video conference, or other electronic 
means. Participants attending electronically are considered present for quorum and voting 
purposes. 

72. The Board may vote by email or other electronic means between meetings for urgent 
matters, excluding Constitution or Bylaw amendments, membership termination, and 
employee termination. All Trustees must be given at least 48 hours to vote, and results 
must be reported at the next meeting. 

73. Meeting notices and documents may be sent electronically to those who have consented to 
electronic communication. 
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